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S08JECT: CSranitnents n»4« to Atteln Plant EEployees 


STATINTL 


STATINTL 


i. In a latter of 1$ Sovsofeer 1956 the BGX Indicated thsr* 
Hoiw# dlwausslcns of the prepoeed transfer to tbe CIA of 
the AAriUdstration Building Plant. He indicated that Goveretsni 
Printing Office eapLoyeec than employed in the plant, bat ml 
those specifically recruited for the plant, should have the 
option of transferring to the CIA or rial nine in ®P0. Fir. 


had this option, hat 


recruited for the plant, did not. 




b. Xa a mmo te tbe Chief, Uma gs a iant Staff dated 19 Deesr or 
1956 the Creator of Logistics stated *tb# conditions of the? tm- »- 
far which snore thoroughly discussed during the negotiation# wit’ 
the Public Printer repaired that the Agency pay all the ne dmald 
aha transfer te the Agency free the Oovemawst Printing Met 
at the ratea which they are new receiving.* An all individual** 
received leeatleal fringe benefits tide ward sachanies am 
lo g! sally be as sowed to be for all those subject to transfer: 0 
clerical types, printing wage type# end supervisors. 

q. GPO State Services Plant engOeyeea transferred to CXA have 
bees granted to the extent possible every benefit they enjoyed vil r 
QPO employees. Transfers flan Shift Che to Shift Two without afc *r.g - 
in skill resulted la application of the sene differentials great .*! 
QPO eoployees. 


4* The Agency in eggplyiag the General Schedule to the sap# 
vlsevy positions, iaobadiag production planners however, was 
rsylrei to fellow General Schedule regulations for fringe banef t* 
rather than 0? rules applicable to single annual rated G? posit! ns . 


e. Since the Agency changed administrative controls and 
reepeeilbdllU.ee in the Admin Plant no individual has been assieied 
te week of lower responsibility or gross ccap e na atloo (base pay mfj 
fringe benefits) than he enjoyed whan in the Oovernaact Printing 
Office. 


f 

Plant 
bene ft 
Office, 
the 


ayees of the Frit .in •; 

| received coaparaUe 

after transfer to those available at the Government Pgi iti % 
of various item of pgr have been wade bets;: >r. 
they sweal^J have jpe , oei i ved at the GPO and the anounts * h« r 



actually received 


entitled to at &U. 
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STATINTL 


STATINTL 


STATINTL 
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STATINTL 


g. ftm this review it is apparent tint 


| did mb 

loss anything toy Ills transfer to tide Agency, since be netted ar- « 
in nil respects. In I ~1 mss, if hs had rwuaiaec st GF9 

ah frft hs would have received two or tb roe 
salary but would bsve benefited sots- 


Mui IfeMA flttt fill tfcl 

i in— ssr 

hundred dollars un la t« 


what Drew, a higher salary rate for retirement and a slightly higher 
lamp sun leave peysnect on rotireaent, essualog hs retired with Ai 
day# amrntl leave accumulated. It must hs noted, however, that * 
was yt ee the night shift at GF0, hut was past on It in CIA at the 
tine he m to the OS seals* It neBot be conalderod, t nr »» 

fore, that the Agency is under any obligation to provide bin wil l 
wtlii l w of all 0F0 J ottwyaa n waga benofita when j argggtiea to 
a plarml nf-miitrlil |n*»t ts Bade* Beth ho and 

ware aaare of lie chang e to the 03 ays tea benefits except for tM 
sHadmaticp of night differential for the hours 4 P*3. t© 6 FJI. 
and periods of leave with pay of i hours or over* 


It. Allocation of nanagurtalnn^pervisoxy positions to •Tenor -a 
Schedule gradee aad rates follows oritarla and precedent in Tim mx r 
Baft# Bureau of Xagraving, Bopartwnt of A*wy-ate§> Service, md « the - 
Oo vei wa wnt organisations with an extensive wage schedule printing 
and li t hogra phi c plant. 


1. All that la involved hare appears to he an adeinictrst *> 
error is paying these Individuals Mght differential for the fcaure 
4 fJ. to 6 F«R. aad far periods of leave with pay of 8 hours or 
ever* It la uafostanate that the everpaywent continued for m*h m 
e x ten d e d period. ftodar Federal law and court decisions, however, 
there is apatiaila^n© alternative but to recover the overpays*' -. 
Betico Bo.] | Administrative Errors is attached for Lnfo#~*~ 

tien. 
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STATINTL 


TRANSMITTAL SLIP 

DATF 

Chief, Payrol 


1 

ROOM NO. BUILDING 


REMARKS: 


Wouldyou look over this draft to see 
if the 2 plus 2 equals twentytwo • • 

I am getting copies of the throw 
away notice cited inthe last line 
and w e will be ready first thing mondaj 


FRONt 


ROOM NrJ 1 

— 


7 02 

1016 16th st. 

Ev 





FORM NO . 
1 FEB 55 


241 


REPLACES FORM 36-8 
WHICH MAY BE USED. 


«7) 


STATINTL 


STATINTL 
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